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SUSTAINABILITY FRAMEWORK AND MATERIALITY ASSESSMENT 

EQR is committed to operating in alignment with the United Nations Sustainable Development Goals 

 

COPORATE ESG PROGRAM DEVELOPMENT  

Utilising the Turner & Townsend JukesTodd ESG Categorisation framework (pictured below) to manage its 

ESG program, the Company’s ESG program and Foundational Commitments align to its values and purpose, 

and where possible, include metrics for reporting. (see: Quarterly Activities Report, page 7. Dated 31 January 

2023).  

The program incorporates the environmental and social aspects most material to its stakeholders as identified 

in EQR’s 2021 Stakeholder Sentiment Survey. It includes a governance framework and a program workbook 

which underpins how the Company measures, tracks and reports on the program’s objectives. 

The Company is committed to continuously updating and improving ESG Policies as it grows and evolves.  

The policies and progams continue to be reviewed, ensuring practical application and implementation in line 

with the Company’s values and Shareholder requirements. 

TURNER & TOWNSEND JUKESTODD ESG CATEGORISATION FRAMEWORK 

 

https://www.eqresources.com.au/site/pdf/01543a6b-43e3-4c7b-b742-1e4467008d28/Quarterly-ActivitiesAppendix-5B-Cash-Flow-Report.pdf
https://www.eqresources.com.au/site/pdf/01543a6b-43e3-4c7b-b742-1e4467008d28/Quarterly-ActivitiesAppendix-5B-Cash-Flow-Report.pdf
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MATERIALITY ASSESMENT: 2021 STAKEHOLDER ESG SENTIMENTS  

Responsible and Sustainable mining has always been a priority for EQR. In 2021, parallel to our pre-feasibility 

study for our Mt Carbine mine expansion, we undertook an ESG Materiality assessment, where we surveyed 

key internal and external stakeholders to improve our understanding of perceptions around our current 

performance and the areas considered most material to our stakeholder groups. The assessment helped 

inform our future ESG program and provided insight into where to focus attention to be most impactful. It is 

intended that materiality assessments will be conducted on a semi regular basis to ensure we remain in touch 

with evolving stakeholder priorities and continue to adapt and improve towards a more sustainable future.  

ESG ORGANISATIONAL PERFORMANCE 

 



 

resourcing the new economy for a better tomorrow 

 

Sustainability Framework & Materiality Assessment V1.1 Page 3 
 

  

Act Safe. Feel 
Safe. 

Embrace 
Difference 

Tread Lightly 

Dig Deep 

Buddy Up 

Lead with 
Integrity 

• Our approach to Health and Safety includes 
wellbeing and highlights the importance of 
mental health.  

• H&S programmes focussing on maturing 
our safety management system, 
undertaking physical and psychological 
safety training and continuing to look for 
opportunities to improve site safety. 

• We pride ourselves on our existing diversity: 
Women and Indigenous workforce 
participation, as well as diversity of 
backgrounds and skills mix  

• Looking for opportunities to increase 
diversity through targeted programs. (E.g., 
Youth training) 

• Acknowledgement of climate change and 
commitment to low carbon future, 
adoption of technology and GHG Tracking. 

• Investigating opportunities for future 
renewables uptake 

• Endeavouring to reduce our environmental 
footprint through adoption of emerging 
technologies and being more resourceful.  

• Implementing cost effective measures for 
recovery, reuse or recycle of energy, natural 
resources and materials throughout project 
design, operation and de-commissioning.  

• Prioritising social and cultural 
collaborations, partnerships and provision 
of materials with councils, community, 
industry, university and research 
institutions and environmental NFP 
organisations 

• Endeavouring to operate openly, ethically 
and transparently.  

• Senior leadership involvement in ESG 
Council meetings and internal 
engagement through employee Sub-
committee participation. 

• Participating in authentic stakeholder 
engagement, taking on feedback 

Health & Safety Statistics 
• H&S incidents and injury 
• H&S improvements  
• H&S innovations 

Diversity & participation statistics  
• % Women 
• % Indigenous 
• Training participation  

Environmental Statistics  
• Energy use / mix 
• Scope 1, 2 and 3 GHG 

reporting 
• Water use / recycle stats 
• Waste reduction / reuse / 

recycle  

• Tomra sorting technology 
• Plotlogic mapping 

technology 
• Other innovation initiatives 
• Decarbonisation 

collaborations, initiatives 

Local procurement partnering and 
engagement statistics 
• $$ spent and on local 

procurement 
• % overall procurement 

purchased locally 
• # of community feedback 

sessions held / attendance or 
feedback received 

• Alignment with UN SDGs 
• (Potential future) 

Sustainability reporting 

EQR CORE VALUES ESG FOUNDATIONAL COMMITMENTS  ESG REPORTING METRICS 

Act safe at work. Care 
and respect each 

other. Feel safe to be 
yourself. 

Diversity of thinking, 
skills and background 

creates value and 
drives innovation. 

Embed resource 
efficiency to minimise 

environmental 
footprint & deliver 

positive societal impact 

Go one better. Strive to 
continuously learn and 
improve. Challenge the 

status quo. 

Collaboration is key to 
realising shared value. 

Have courage to do the 
right thing. Be 
accountable. 

ESG PROGRAM FRAMEWORK ALINGNED TO  
2021 Stakeholder ESG Sentiments and EQR Core Values 
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ESG PROGRAM INITIATIVES 

EQR has adopted an initiatives workbook using the Turner and Townsend JukesTodd Categorisation 

framework. This tracks EQR’s ESG initiatives by assigning ownership, adding adoption and completion 

forecasts, and accountability through EQR’s dedicated ESG Committee. Initiatives are also aligned to multiple 

sustainability frameworks including ICMM, GRI and ISSB/TCFD. This ensures that as EQR’s ESG program 

matures, initiatives can be guided by best practice and supported by reportable metrics and measures. This 

alignment will also assist EQR in developing its future sustainability reporting in line with emerging disclosure 

and reporting requirements in Australia. 

Below is a screenshot of what EQR’s workbook looks like.  

 

 

PROGRAM GOVERNANCE 

The ESG Committee meet monthly to review initiatives and commitments. They also discuss best practise 

within the industry and how EQR can deliver positive sustainability outcomes for the business, the environment 

and the communities in which it operates.  EQR believes in making targeted investment into areas that align 

with the Company's purpose and values and are material to our stakeholders, while delivering critical minerals 

to support the transition to a low carbon future.  

ESG initiatives are showcased on EQR’s Linked In page and reported on Quarterly and Annually. 

RELEVANT DOCUMENTS  

Environment, Social and Governance Policy   

Modern Slavery Statement  

Sustainable Procurement Policy 

Supplier Code of Conduct 

Whistleblower Policy 
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REGISTERED OFFICE: 
Level 4, 100 Albert Road, South Melbourne, VIC 3205 

ABN: 77 115 009 106 (ASX: EQR) 

T: (07) 4094 3072 

F: (07) 4094 3036 

W: eqresources.com.au 

 


